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Diocesan Office:       

The Rt Revd Allan John Kannemeyer    

The Bishop 

P O Box 1032, Pretoria 0001 

802 Pretorius Street 

Arcadia 0083 

 

Contact Details: 

Office: (012) 430 2345 

Fax  (012) 430 2224 

Fax2mail:    086 273 4297 

Email: ptabish@dioceseofpretoria.org 

Website:www.pretoriadiocese.org.za 

 

Theme 

“We’ll drink from these wells – They 

devoted themselves to the apostles’ 

teachings and fellowship, to breaking of 

bread and the prayers.” (Acts 2:42) 

 

Mission and Vision Statement  

“To grow as a Christ-centred Church so 

that each Parish can support a Rector and 

become a forming centre of Spirituality, 

Mission and Ministry.” 

 

Editorial team  

Reports/Editing – George Mahlaela 

Reports – Donald Chiloane 

Design – Nkosinathi Sithole 

Website Admin – Fabian Kannemeyer 

We would love to hear from your parish, 

guild and organisation. 

Send short articles and photographs 

electronically to George Mahlaela at: 

george.mahlaela@telkomsa.net or 

ptabish@dioceseofpretoria.org or  

call 083 6287577 

 

Closing dates for submissions 14 days 

after every DSC meeting  

 

The Rt Revd Allan Kannemeyer, Bishop of 

the Anglican Diocese of Pretoria, presided at 

his first Synod, the highest decision making 

body of the Diocese which meets once every 

three years. The 85th Session of Synod was 

held on 14-16 September 2017 at the new St 

Mary’s Anglican Church, Pretoria North, 

where 238 delegates and officials wrestled 

with and reflected on the Bishop’s Charge, 

which is his rallying mission statement that 

will be the Diocesan guiding light for the 

ensuing three years, entitled “We’ll drink 

from these wells – They devoted themselves 

to the apostles’ teachings and fellowship, to 

breaking of bread and the prayers.” (Acts 

2:42)  

 

Bishop Allan succeeded Bishop Jo Seoka in 

May 2016 after his retirement. Synod 

affirmed and supported Bishop Allan on his 

mission and ministry of reconciliation which 

he conscientiously undertook right at the 

beginning of his episcopacy to promote love 

and peace to lead the Diocesan Anglican 

community to the wells of the living waters 

for enrichment of their spiritual and 

Christian lives. 

 

The Diocese stretches from the east in 

KwaNdebele to the west in Mogwase, 

Rustenburg and from Hammanskraal, 

Mathibestad in the north to The Reeds, 

Centurion in the south.  

 

There has been animosity between Bishop Jo 

and the Cathedral Parish which became so 

toxic, that he instituted litigation against the 

five others on the side of the Cathedral.  

 

On taking over, Bishop Allan set out on 

practical, brave and pastoral efforts to bring 

about reconciliation between the Diocese and 

the Cathedral Parish by withdrawing 

Articles of Presentment which were 

instituted by his predecessor against the late 

Dean Lubabalo Ngewu, Dean of the 

Cathedral, and by also lifting the suspension 

against him by Bishop Jo. A memorial plaque 

in remembrance of the late Dean Ngewu was 

also unveiled in the Cathedral Chapel. 

 

 

To the relief and joy of the entire Diocese, 

the litigation case recently came to 

conclusion with a settlement agreement 

which became an order of the North 

Gauteng High Court. 

 

In the settlement, Bishop Jo “regrets the 

pain, division and dissent which arose 

within the Parish of St Alban’s Cathedral 

in the Diocese of Pretoria;” and in so far, 

and to the extent that Bishop Jo 

contributed to the pain, division and 

dissent mentioned above, through his 

leadership and management style, he 

apologized. In turn, the Parish of  

St Alban and the five others on its side, 

reached out to Bishop Jo in a spirit of 

reconciliation - regretted and apologized 

for the pain and hurt caused to him in 

 the proffering   of the Articles of 

Presentment. 

 

The charges of fraudulent, corrupt and 

dishonest conduct against Bishop Jo were 

retracted and the Articles of Presentment 

were also withdrawn. Bishop Jo also 

withdrew the action against the five on 

the side of the Cathedral. Each Party  

were ordered to pay its own costs.   

  

Synod congratulated and thanked both 

Bishop Jo and the Parish of the  

Cathedral for having found a common 

ground to reach out to one another and 

offer unreserved apologies to close the  

sad chapter of six years of turbulence  

after their recent appearance in the 

Gauteng High Court as a result of 

litigation by Bishop Jo.  

 

The new Dean of the Cathedral of St 

Alban, The Very Revd Dr Kenneth 

Mashishi reported to Synod how he is 

continuing with the reconciliation  

mission and ministry of healing and 

mending of relations at the Cathedral.  

There was joyous celebration during this 

session of Synod which ended with a 

rousing standing ovation after Bishop 

Allan had adjourned the session.   

 

Synod 2017 ushers in new era of reconciliation 
 

By George Mahlaela 

 

mailto:ptabish@dioceseofpretoria.org
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Aim for clerical empowerment 
 

By George Mahlaela 

Expression of immense gratitude to 

Bishop Allan Kannemeyer  was 

recorded at Synod 2017 held at St 

Mary’s Church, Pretoria North, for his 

mission aimed at investing in and 

equipping and supporting the clergy so 

that they become competent to excel 

in the sacred ministry entrusted to 

them, and become a source of pride 

and excellence in the Church and the 

Diocese; and further for the Church 

and the Diocese to move from 

mediocrity to excellence and to move 

from maintenance to mission 

His episcopacy was also extolled for aiming 

at underpinning the above mission  with 

sending two ordinands to the College of the 

Transfiguration in Grahamstown for 

residential training and formation in 2018; 

sending three clergy  persons to the College 

of the Transfiguration for short stays at the 

College also in 2018 to complement their 

formation and training; and offering 

sabbaticals to full-time clergy who wish to 

take time off to enjoy the experience of 

some disciplined reading and reflection. 

 

 
Fr Aaron with Bishop Allan. 

 

 

 

 

 

 

New priests installed in Mamelodi West 

and Irene 
 

By Lynn Sly 

There was joy and celebration on the installations 

of Rev Siphiwo Bam as Rector of St Martin in the 

Field, Irene and Rev Aaron Chituta as Rector of St 

Francis, Mamelodi West in June and July 2017 

respectively. This was a first as it involved a direct 

exchange of Rectors between two sister parishes. It 

is the custom of the Anglican Church that a priest 

will change parish every six years, although the 

bishop has some flexibility in this regard. The main 

intention is that a parish should remain Christ-

centred, rather than be dominated by any one 

personality.  

 

It also gives priests the opportunity for personal 

growth, and allows different parishes to benefit 

from their varied personal strengths. St Martin, 

Irene, has been no exception to this regular shake-

up. Bishop Allan Kannemeyer, who conducted the 

ceremony, was also once the Rector of St Martin 

many years back.  Father Siphiwo hails from 

Mthatha so he was particularly welcomed by the 

many Irene church goers who also come from the 

Eastern Cape.  

 

He was sent to the seminary in Grahamstown by St 

John’s Parish, Mthatha. He became a deacon in 2000, 

and was ordained a priest in 2001. St Martin is his 

eighth parish. Already he has found a place in our 

hearts and we pray that he and Ntombi, his wife, will 

be truly happy during their time with us. 

 

Father Aaron became well-known for his pastoral care 

during his seven years in the Irene community. 

Although ordained in the Roman Catholic Church in 

Zambia in 1997, and also working as a missionary in 

Germany for a short period, Fr Aaron has deep roots in 

South Africa. He trained at the University of Kwazulu-

Natal in Pietermaritzburg and the Theological Institute 

of St Josephs, and was assistant to the Dean at the 

Roman Catholic Cathedral in Witbank for three years. 

Three of his four children were born and brought up in 

South Africa. Since he joined the Anglican Church in 

2007, we have been truly blessed by his ministry. The 

parish in Irene will continue to pray for Fr Aaron, Karen 

his wife, and their family in their new parish.  

 
Fr Bam at his installation as Rector,  

St Martin, Irene 
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Dream comes true for Pretoria 

North 
 

By Paulina Tlaka 

 

The dream to build a new bigger church by the Parish of 

St Mary the Virgin, Pretoria North, came to fruition 

when their new building was consecrated and opened by 

The Right Revd Allan Kannemeyer, Bishop of the 

Diocese of Pretoria in August 2017. 

 

The dream started in the early 90s when the then 

Council started raising funds to build the church. The 

church members were predominantly white and the 

Priest then was Revd Don Narraway and many blacks 

began to join this Parish after 1994. Gradually the 

church started losing a lot of its white congregants when 

some of them moved oversea and others became old and 

could no longer attend services. Revd Narraway left to 

become the Dean of Bloemfontein.  

 

The arrival of Suffragan Bishop Mazwi Tisane saw some 

of us becoming Church Wardens and the building dream 

was resuscitated.  

 

 
 

 

 

More than R100 000.00 was raised to stabilize the 

foundation of the church and the rectory and the huge 

cracks in the church building and rectory were repaired 

but taking all the money we had raised. After the 

departure of Suffragan Bishop Mazwi Tisane to become 

the Bishop of Ukhahlamba in the Eastern Cape in 2010, 

Revd Madi Armstrong Moshime became our Rector in 

May 2011. There were only 65 families with about 3 

white congregants  then. The then Deacon Robin Duncan 

and Lay Ministers Johannes Mangoejane, Brian Maseko 

and Lyson Mokgale continued to assist the incumbent. 

Fr Madi who found us doing the service mainly in 

English, started introducing a lot of Setswana. Then a 

lot of people started joining the Parish. 

 

We started using the vestry for overflow but it 

also could no longer cope and eventually the 

sanctuary was used. Two services had to be 

introduced to reduce the overcrowding but that 

did not help because the church kept growing. 

 

The dream to build grew stronger and 

planning started from 2013 with fundraising 

events which, amongst others, included gala 

dinners and contributions of R1 000.00 per 

family for the Patronal Festival every year. We 

started inviting other churches to our Patronal 

Festival, which we never did before, and by 

2014 we had raised almost R320 000.00. By 

this time, the Parish roll was around 160 and 

the need to build was growing intensely. We 

introduced a building fund of R1 000.00 per 

family to be paid by March of every year over 

and above the R1 000.00 for the Patronal 

Festival which had to be paid by August every 

year. 

 

We reached R1.0 million by 2015 and 

approached the Diocese with plans to build. 

We were however advised to buy land and 

move, a decision we later regretted, as we 

could not attract buyers for our property. We 

eventually decided to build on our existing 

property. In 2016 through the support of 

Bishop Allan, our dream was realised. We 

renovated the hall and moved out of the church 

on Palm Sunday 2016 and made a commitment 

to move back into the new church on Palm 

Sunday 2017 which by God’s grace 

materialised. 

 

Fr Madi is a man of vision. In his first sermon 

as our Priest, he explicitly said his mission is 

to assist us build a church and indeed, after 5 

years of hard work we celebrated the 2017 

Patronal Festival in the new church building. 

He had also promised to increase membership 

and which he did. We grew from 65 families to 

198 families. He also succeeded to grow the 

guilds from only one Mothers’ Union guild of 4 

to 18 members, and established 7 more, 

namely St Lawrence, St Agnes, St Mary 

Magdalene, AWF, AMG, Youth and Children 

Ministry. He started the ward system and 

midweek prayer meetings which brought us 

together and thus helped in getting to know 

one another and grow spiritually. We are 

forever so grateful to the Lord for him.  

 

Bishop Allan blessed Corrinne Vranas, 88 

years old and the only remaining white 

Parishioner at St Mary.  

St Mary’s event: Consecration and opening of the 

new church building. 
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Forgiveness and restoration of 

relationships 
 

By Rev Nontle Ndlovu 

 

A Diocesan Quiet Day was conducted by 

Canon Chris Seupe at Christ Church, 

Arcadia. The facilitation was on the theme 

“Forgiveness and restoration of 

relationships” with the chapel as the 

sacred space where the participants could 

quietly listen to one another in order to 

understand without responding, being non-

judgmental and with no comments on 

others’ stories.  

 

Experiences were shared and there being 

no right or wrong statements. It was a 

place to grow in understanding and 

empathy. This approach freed the 

participants to open up about their 

experiences. Reference was made to 

Jeremiah 18 about God as the Potter and 

Israel as the clay pointing out to God 

having the power to reshape his people to 

conform to his purposes. Participants were 

encouraged to be willing and receptive to 

God's impact on them because as they 

yield to God, he begins reshaping them 

into valuable vessels. Little did they realise 

that God was preparing them for a 

remoulding right there and then. 

 

To stimulate introspection, the facilitator 

posed the following three scenarios: "I feel 

abused"; "I feel neglected "; "I feel 

unappreciated." These struck a chord with 

all the participants. It was an emotional 

time as they shared their stories.  

 

The participants were further challenged to 

create their own sacred spaces in their 

homes for prayer and worship so as to 

become fruitful 

 

 

 

 

 

living branches connected to Christ Jesus.  

They were also challenged to forgive those who 

had abused, neglected and hurt them. They 

read and meditated on Romans 12:9-21, which 

helped, by reminding them about Christian 

charity. In the scripture, St Paul sets out how 

people could pass the grace they have 

received from God in Christ Jesus to others. 

Christians are to live in honor and love of others 

because they are made in God's image.  

 

This was again emotional as everybody quietly 

relived their hurtful and abusive experiences. 

They all finally showed willingness to allow God 

to reshape and conform them to his purposes by 

willingly making the commitment to forgive, 

allowing God to reshape them into valuable 

vessels for his use. 

 

At the end, the participants prayed together 

feeling much lighter and cleansed. On my 'Take 

away Card’, I wrote, "I will not allow evil to 

conquer and arrest me in hateful unforgiveness. I 

pray that God will empower me by his Spirit to 

conquer evil by doing well at all times." Romans 

12:21. 

 

The journey of forgiveness had started. We were 

all much happier at the end of the retreat. 

We thank God for Canon Seupe who facilitated 

the retreat very well. To God be the Glory!!! 

 

 
Quiet Day attendees with Canon 

Chris Seupe and Revd Nontle Ndlovu 
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Know more about the causes 

of Intellectual Disability 
  

By Estelle van Schoor, Director: Irene Homes 

 

Intellectual disability can be caused by any 

condition that impairs development of the 

brain before birth, during birth or in the 

childhood years. Several hundred causes have 

been discovered, but in about one-third of the 

people affected, the cause remains unknown. 

The three major known causes of intellectual 

disability are Down syndrome, Fetal Alcohol 

Spectrum Disorder (FASD) and Fragile X 

syndrome. The causes can be categorized as 

follows: 

a) Genetic conditions - These result from 

abnormalities of genes inherited from 

parents, errors when genes combine, or 

from other disorders of the genes 

caused during pregnancy by infections, 

overexposure to x-rays and other 

factors. There are many genetic 

diseases associated with intellectual 

disability. Some examples include PKU 

(phenylketonuria), a single gene 

disorder. Due to a missing or defective 

enzyme, children with PKU cannot 

process a part of a protein called 

phenylalanine. Without treatment, 

phenylalanine builds up in the blood 

and causes intellectual disability. 

Down syndrome is an example of a 

chromosomal disorder. Chromosomal 

disorders happen sporadically and are 

caused by too many or too few 

chromosomes, or by a change in 

structure of a chromosome. Fragile X 

syndrome is a single gene disorder 

located on the X chromosome and is 

the leading inherited cause of 

intellectual disability. 

b) Problems during pregnancy - Use of 

alcohol or drugs by the pregnant 

mother can cause  intellectual 

disability. In fact, alcohol is known to 

be the leading preventable cause of 

intellectual disability. Recent research 

has implicated smoking in increasing 

the risk of intellectual disability. Other 

risks include malnutrition, certain 

environmental toxins, and illnesses of 

the mother during pregnancy, such as 

toxoplasmosis, cytomegalovirus, 

rubella and syphilis. 

c) Problems at birth - Prematurity and 

low birth weight predict serious 

problems more often than any other 

conditions. Difficulties in the birth 

process such as temporary oxygen 

deprivation or birth injuries may cause 

intellectual disability. 

d) Problems after birth - Childhood 

diseases such as whooping cough, 

chicken pox, measles, and Hib disease 

that may lead to meningitis and 

encephalitis can damage the brain, as 

can injuries such as a blow to the head 

or near drowning. Lead, mercury and 

other environmental toxins can cause 

irreparable damage to the brain and 

nervous system. 

e) Poverty and cultural deprivation - 

Children growing up in poverty are at 

higher risk for malnutrition, childhood 

diseases, exposure to environmental 

health hazards and often receive 

inadequate health care. These factors 

increase the risk of intellectual 

disability. In addition, children in 

disadvantaged areas may be deprived 

of many common cultural and 

educational experiences provided to 

other youngsters. Research suggests 

that such under-stimulation can result 

in irreversible damage and can serve 

as a cause of intellectual disability.  

Mamelodi senior citizens feted 
 

By Paulina Tlaka 

 

Mandela Day was commemorated by Friends of 
Tumelong at Mamelodi Home for the Aged during which 
the elderly were given a treat with gifts, hand massages, 
blankets, a wheelchair, food parcels and cleaning material. 
The Department of Correctional Services Choir 
entertained them with harmonious song and dance, also 
singing “Happy Birthday Tata” at the celebration. 

 

 

Correctional Services Choir 
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The Ngewu memorial lecture and 

the blessing of the cathedral 

garden of remembrance 
 

By Ntsiki Gumbe 

 

On 30 September 2017, the St Alban’s Cathedral 

Parish hosted the Ngewu Memorial Lecture, in 

honour of The Very Rev Livingstone Lubabalo 

Ngewu who died in office as the Dean of Pretoria 

and the Rector of the Cathedral on 09 February 

2012. The lecture was officially opened by the 

Bishop of Pretoria, The Right Rev Allan 

Kannemeyer. Rev Canon Barney Pityana delivered 

the lecture, entitled Faith in the City- 

Perspectives on the Ministry of the Church in the 

City. The respondent was Rev Themba Vundla 

from All Saints, Rabie Ridge in the Diocese of 

Johannesburg who reflected on the ministry of 

Rev Ngewu and how he transformed the Cathedral 

to be a space where people of all ethnic groups, 

nationalities, and race felt welcome and part of 

the Cathedral community.  

 

Rev Nami Nkomonde from the Diocese of Natal 

shared with the guests special memories he had 

of Rev Ngewu as a teacher, a mentor and a father 

figure, and the passion he had for his work. An 

emotional Rev Nkomode also shared the last 

words Rev Ngewu said to him and his wife before 

he passed. Those present included Rev Ngewu’s 

wife, Nosipho, their children and family 

members. Also in attendance was the Bishop of 

Namibia, The Right Rev Luke Pato who was a very 

close friend of Rev Ngewu. During the 

celebrations of the life of a man who was an avid 

reader and an imaginative writer, a second 

publication of Rev Ngewu’s writings, a booklet 

 

entitled God’s Magnificent Smile: inspiration for 
the journey, was launched. The content of the 
booklet is best described by Rev Ngewu’s 
concluding words in the booklet, “God is smiling 
at each one of us and the onus is on each one of 
us to smile back at God by smiling at others. The 
Divine moment is expressed in God’s Smile and 
our lives should be geared towards smiling back 
at God. If God’s Smile is everywhere, our 
experience of the world begins to assume a new 
texture. It becomes a place where we experience 
the Smile of God.” 
 

 
Rev Canon Barney Pityana  

delivering the Ngewu Memorial Lecture. 

 
On the same occasion, the newly restored 
Cathedral Garden of Remembrance was blessed 
and a plaque bearing a picture of Rev Ngewu at 
the entrance of the garden was officially 
unveiled. This garden has been restored to be a 
sacred space for all, parishioners and members of 
the public, in need of stillness, rest or reflection, 
to pause and sit on the benches, and be 
surrounded by beautiful plants and flowers that 
reflect the wonders of God 
 

 
Cathedral Garden of Remembrance  

restored to be a sacred space for all. 
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Women’s day 

celebrated 
 

By Keneilwe Mangoejane 

 

The Pretoria Diocesan 

Anglican Women’s Fellowship 

celebrated National Women’s 

Day with prayers, worship, 

poetry and candle lighting at 

St Alban’s Cathedral.  

 

 
 
 

 

The purpose of the day was to 

pray for the “Continuous 

Senseless Killing and Abuse of 

Girls, Women and Children in 

our country” with the theme 

“As Women we are called to 

Prepare the Soil in God’s 

field.”  Matthew 13:1-9; 18-23. 

The praise and worship 

session served as the “gate-

pass” which provided the 

participants with an 

opportunity to enter the 

sacredness of God’s glory. 

 

The focus of the prayers were: 

Women and Children abuse; 

Alcohol and Drug abuse; 

Community issues; Leadership 

of the Government and the 

Church; and the September 

Diocesan Synod.                                                                                               

 

The occasion was blessed by 

the presence of Mrs. Conny 

Kannemeyer, Canon Vernon 

Foster, Rev Elias Lekoro and 

Rev Johannes Mangoejane, 

members of the Mother’s 

Union and other guests. 

 

The sermon was delivered by 

the Dean, The Very Rev Dr 

Kenneth Mashishi.   

 

The significance of the sermon 

was reliance on the silent 

understanding that God solves 

all his peoples’ problems if 

they believe, and that no 

problem is bigger than God. It 

is the only way His saving 

power can be put to work for 

his people. He encouraged the 

gathering to take a stand and 

do what women do best by 

standing firm in prayer during 

all the challenging situations. 

He also reminded them about 

the power of a prayerful 

woman. Scripture readings 

were Romans 8: 1 – 11; Psalm 

119: 105 – 112 and Matthews 

13: 1 -9.  

 

A young lady, Zamah 

Nkonyeni from the University 

of Pretoria, blessed the event 

with a poem titled “Women,” 

highlighting the beauty of 

women and their prestigious 

qualities. 

 

In conclusion, three candles 

were lit by the Diocesan 

President of AWF, Peggy 

Khambule, the Diocesan 

Mothers Union President 

Johanna Thantsa, and Canon 

Vernon Foster. The candle 

lighting session served as a 

reminder that Jesus Christ is 

the true Light and he 

possesses the power to 

eradicate the “dark cloud” of 

abuse and violence against 

girls, women and children that 

has become a daily reality in 

South Africa. The women were 

reminded that Christ said “I 

am the light of the world; he 

who follows me will not walk 

in darkness, but will have the 

light of life.” (John 8:12) and 

that as women of God, they 

are called to “Let our light so 

shine before men, that they 

may see [our] good works and 

give glory to our Father in 

Heaven.” (Matt. 5:16) 

 
 
 
 
 
 
 
 
 

From Anglican Communion news service 

The Primate of Southern Africa, Archbishop 

of Cape Town Thabo Makgoba, looking 

ahead to Primates’2017 and describing the 

Anglican Communion as a family where “we 

don't hide our differences and we are real 

with one another.” 

And continued “As with any family, we cohere 

best as family when we commit to walking 

together in God. So let’s all commit to working 

out how we live out the messiness of the 

Incarnation together. God has a purpose for us 

and he keeps on inviting us again and again to 

try to emulate his family through Jesus Christ and 

the power of the Holy Spirit.” 

Zamah Nkonyeni the Poet 
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Adieu great stalwart of the Cathedral and Diocese 
By Ntsiki Gumbe 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

                 

On Saturday 15 July 2017, the St Alban’s 

Cathedral Parish was packed to capacity with 

mourners who came to pay their last respects 

to one of the stalwarts of this parish and the 

Anglican Church, Emma Thandi Mashinini. 

Amongst them were clergy, politicians, 

unionists, government officials, Cathedral 

parishioners, as well as friends and members 

of the Mashinini family. Mama Emma, as she 

was affectionately known to the Cathedral 

parishioners, died on 10 July 2017 at the age of 

87.  

 

She was a member of the Mothers’ Union and 

she loved this guild and what it stood for so 

much that when she accepted her honorary 

doctorate in literature and philosophy from 

Unisa in 2012, she was dressed in her MU 

uniform. She is one of the recipients of the 

Order of Simon of Cyrene, the highest award 

given by the Anglican Church of Southern 

Africa to laity for distinguished service. The 

order is named after Simon of Cyrene, the first 

African saint. Mama Emma was an eminent 

South African trade unionist, political leader 

and a respected human rights activist, both 

locally and internationally. She spent most of 

her life fighting against racial and gender 

discrimination during the dark days of 

apartheid in South Africa. 

She distinguished herself by fighting for the 

rights of female factory workers. In 1975, she 

founded the South African Commercial, Catering 

and Allied Workers Union (SACCAWU) and this 

made her stand out as a powerful figure in the 

South African labour movement at large. 

Between 1981 and 1982, she was arrested and 

detained without charges for six months, and 

spent a considerable amount of that time in 

solitary confinement. 

 

After the first democratic elections in South 

Africa, Mama Emma served on the South 

African Truth and Reconciliation Commission 

and went on to become a Commissioner for 

Restitution of Land Rights. She received a 

number of recognitions, including the Order of 

the Baobab and the Order of Luthuli, for her role 

in advancing the rights of the working class 

during apartheid. 

 

President Jacob Zuma declared Mama Emma’s 

funeral a Special Provincial Official Funeral in 

recognition of her contribution in the fight 

against apartheid and her work in championing 

the rights of the working class. On the day of her 

funeral, national flags were flown at half-mast at 

all government buildings in Gauteng in honour 

of a woman known to her comrades as a ‘Tiny 

Giant.’ 

  

May her soul rest in peace, and rise in glory. She 

fought a good fight, finished the race, and kept 

the faith (2 Timothy 4). 

 
 
 
 
 

 
Mama Emma honoured by UNISA 

 
Mama Emma  

photo by @GautengProvince 

https://en.wikipedia.org/wiki/Anglican_Church_of_Southern_Africa
https://en.wikipedia.org/wiki/Anglican_Church_of_Southern_Africa
https://en.wikipedia.org/wiki/Laity
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Pictorial Kingdom 
 

 
 
 
 

                                   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
      

Diocesan Synod at St Mary the Virgin, 
Pretoria North and funeral service of 

Ronni Mamoepa 
Photos by Johnny Mohale 

 

AWF Diocesan Conference at Alpha 
Centre  

Photos by Johnny Mohale 
 

  
Photos by Johnny Mohale 

Confirmations at St Michael and 
All Angels, Garankuwa 

 

Photos by Peter Molefe 

 

          

Baptisms at 

 St Phillip the Deacon 
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Anglican Women’s Fellowship (AWF) 
 
The AWF aims and objectives are to promote and 
further the life of the church in all spheres; to 
participate in all church activities; to co-operate 
and maintain good relations with all the welfare 
organizations with particular emphasis on Prayer 
and Worship, Mission and Witness, Fellowship and 
Study, Service and Stewardship. The membership of 
the AWF is growing significantly and they have 
established the organization in parishes where it 
was non-existent at St Hilda; St Monica; St Luke 
(Segwaelane) and St Mary (Refilwe). Individual 
members have increased from 602 in 2015 to 636 in 
2017. 
 
The AWF has donated R9000.00 to Kgomotso 
Children Centre in Soshanguve for their sewing 
project; refurbished a kitchen and installed 
cupboards at Bishop Joe Seoka Early Childhood 
Development Centre in Garankuwa; and installed a 
19kg gas cylinder with the local authority safety 
specification measure in the same kitchen. AWF 
Archdeaconry structures are continuously reaching 
out to the needy in their areas, by feeding, clothing 
and supporting them. Members continuously visit 
and pray for the sick and bereaved families. An AWF 
Quiet Day and the Mary and Martha celebrations are 
annual events of the AWF. The AWF hosted the 25th 
Provincial AWF Meeting and 50th Anniversary of the 
AWF on the 17-23 October 2017 at Alpha Conference 
Centre, Broederstroom. (President Peggy Kambule 082 965 

6978 peggy.kambule@gmail.com) 
 

St. Bernard Mizeki Men’s Guild (BMMG) 
 
At the beginning of 2015, the guild set itself 
objectives for the next 3 years. They were Spiritual 
Growth; Involvement in the affairs of the 
Community; Training and Recruitment; Fundraising; 
and Visibility. About 75% of the objectives were 
achieved. The relationship between Members and 
Associates is still problematic but Bishop is working 
on finding a solution to the challenges together with 
the guild. The guild is continuing with its 
programmes of monthly hospital visits and the 
winter soup kitchen in the city. The planned visit to 
the Bernard Mizeki Shrine in Marondera (Zimbabwe) 
came to reality in 2016. Future plans are to visit the 
Bernard Mizeki place of birth in Mozambique; 
continue with their recruitment drive; build or link 
themselves with a rehabilitation centre; and get 
each Archdeaconry to adopt at least one Orphanage 
or Old Age Centre. (Diocesan Secretary Brother Thabo Xulu 

073 391 4304 bmmgpretoria@gmail.com) 

The Mothers’ Union (MU) 
 
The MU is actively involved in the following 
events and activities: Lady Day; Mary Sumner 
Day; Clergy Family Prayer Day; Health 
Awareness Campaigns; sharing knowledge and 
skills in health related issues; Married Couples 
Workshops; knitting of baby layettes for less 
fortunate mothers in squatter camps; 
donating school shoes and uniforms; sanitary 
pads campaigns for school girls; the annual 
HIV/Aids Commemoration Day; the Bishop 
Seoka Bursary Fund for tertiary students; and 
visits to hospices. The major achievements of 
the past 3 years are: successful celebration of 
110 years of MU in Pretoria Diocese; 
completion and launching of MU History book; 
development of the MU Strategic Plan 2017-
2019 and implementation of identified 
objectives; forging of good working 
relationship with other Diocesan 
organisations; and more young mothers 
joining the organization. A visit by MU 
members from Namirembe Diocese in Uganda 
on 5 May 2017 was their highlight.  
(President Johanna Thantsa 084 511 9776 
ptamu@dioceseofpretoria.org) 

 

St Lawrence Servers Guild 
 
The order of servers dates back to around 200 
A.D. The server is considered a highly 
privileged individual whose honour it is to 
minister in the holy place and with holy 
things. The objectives of the Guild of Saint 
Lawrence are: To encourage, positively and 
practically, the highest standards of serving 
the church at the altar and contributing to the 
enhancement of the service liturgy and to the 
whole church community's participation in a 
more fruitful worship of God; to provide altar 
servers with a greater understanding of what 
they are doing so that they may serve with 
increasing reverence and prayerfulness and 
thereby be led to a deepening response to 
their vocation in life; to unite servers of 
different parochial units within the Diocese 
for their mutual support and encouragement.  
 
Bringing children up in the faith today is 
difficult. This ministry seeks, more than 
anything, to encourage the young to fully 
engage their faith through their service to the 

Church as ministers of the altar.  

Reports to Synod 2017: Diocesan Organisations and Institutions 
By Donald Chiloane 

mailto:peggy.kambule@gmail.com
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It seeks to provide the basic structure for a process of 
instruction that will allow servers to continually 
progress in their knowledge and love of both the 
liturgy and the tradition of the Church, as they grow 
older. Noting that some of the archdeaconries were 
inactive, the guild made efforts to reach out to them 
and address the challenges they encountered. They 
looked at finding solutions by reaching out to them, 
with the help of those that were already active. 
(President Phenyo Mashiane).  
 

Pretoria Anglican Choirs Fellowship (PACF) 
 
The PACF has been in existence for the past 28 years. 
The main aims of the PACF are to enrich liturgy in all 
our church services; to foster fellowship among 
choristers of member choirs; to support member 
choirs and their parishes as well as to support 
Diocesan activities. 20 Choirs have participated in the 
activities of the PACF in the past 3 years. In this 
period the PACF has visited 11 Parishes, Chapelries 
and Mission Districts in their recruitment drive and to 
support Diocesan activities. The PACF hosts annual 
Concerts and Music Festivals to promote the quality of 
music in the Diocese. Their choirs also participate in 
Provincial Music Festivals where they have dominated 
the trophy hauls for a long time. The choirs from St 
Andrew (Tlhabane); St Peter (Garankuwa) and St Mary 
(Winterveld) have represented the Diocese at 
Provincial Festivals with distinction over the past 3 
years. The PACF had the good fortune of being the 
first guild to host Bishop Allan at their Diocesan 
Conference in 2016 after his consecration. The PACF 
Executive Committee wishes to request all Parishes, 
Chapelries and Mission Districts to allow or encourage 
their choirs to join the Choirs Fellowship. This will 
ensure that all church services enjoy the same quality 
of worship music. The assistance of Archdeacons; 
Rectors and Wardens is critical in this regard. (President 

Donald Chiloane 084 877 3438 donaldchil@yahoo.com) 
 

Anglican Student Federation (ASF) 
 
Since the last Synod, much turmoil has taken place 
within South Africa. Not more so than in the tertiary 
education sector, with large activity regarding 
#FeesMustFall. The ASF would like to thank Bishop 
Allan with the Catholic Archbishop William Slattery 
and the Methodist Bishop Paul Verryn for all the work 
that they have done in this struggle of the students. 
ASF of Pretoria is largely limited to two 
congregations, the University of Pretoria being linked 
to St Wilfrid, Hatfield, where the ASF chaplain of the 
Diocese of Pretoria, Revd Grant Thistlewhite, is the 
incumbent, and the Cathedral of St Alban where 
Tshwane University of Technology and St Alban’s 

Cathedral branch of ASF, resides.  

ASF Pretoria would like to increase its 
footprint over the next few years and be 
represented on the different campuses and 
on the stand-alone campuses and private 
institutions. At the beginning of July this 
year, a very successful Provincial ASF 
Conference was held in Maputo. For the first 
time, there was representation of all the 
countries in ACSA: Angola, Lesotho, 
Namibia, Mozambique, South Africa and 
Swaziland. The Conference was attended by 
Fr Grant (Chaplain) and representatives 
from all three Pretoria ASF branches. 
(President Naledi Modise 082 315 7830) 

 
St Agnes Guild 

 
The guild participated in the following 
activities: The St Agnes Day; Annual Year-
end Function and Annual Quiet Day. Their 
social outreach programme was an outing to 
an Orphanage in Moretele West District and 
George Mukhari Hospital, to visit sick 
children. Every first Sunday of the month, 
they go with BMMG on their hospital visits. 
Their achievements are: St Agnes T-Shirts; 
reaching out to the needy; relationship with 
the guilds of Mothers Union, Bernard Mizeki 
Men’s Guild, Anglican Women’s Fellowship 
and Anglican Students Federation; 
negotiating to compile the St Agnes history 
book; recruited the Guilds of St Agnes at St 
Mary Pretoria North, All Saints Mamelodi, All 
Saints Soshanguve, St Steven Klipgat, St 
James Moretele West and St Agnes 
Mamelodi.  
(President Zanele Tsomele 082 354 0094 

zazatsomele@gmail.com) 
 

Anglican Men’s Guild (AMG) 
 
The year 2015 saw the birth of the Anglican 
Men’s Guild, which was officially launched 
on the 6 December 2015 at the Cathedral. 
The Guild has visited 21 Parishes and 
currently have 15 member churches. The 
Guild has forged links with other guilds in 
the Diocese, namely MU, AWF, BMMG and 
St. Agnes. The interim committee has 
already attended several meetings at the 
invitation of abovementioned guilds. The 
Guild is also involved in the planning of this 
year’s Clergy Family Prayer Day together 

with the said guilds.  



      THE KINGDOM SEPTEMBER 2017 THIRD QUARTER | ISSUE 5 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

The question of an elective conference has 
become a thorny issue, which is presently being 
debated. From the side of the Interim Executive 
Committee, the conference can take place after 
thorough consultations and when the vast  
majority of parishes have been reached.  
(Interim President Adv Abe Thantsa 072 727 0365 
athantsa@vodamail.co.za) 

 
 
 

 
St Mary’s Diocesan School for Girls 

 
The Head of the school, The Revd Canon Angus 
Paterson reported that the 138 years old St 
Mary’s DSG is the Anglican school built on the 
Christian faith, shared values, holistic 
excellence and deep tradition, and aims to 
empower confident yet humble women of 
integrity and character, to serve our country 
and the world. The school has the confidence 
that they have the compass for the foreseeable 
future while retaining what is essential, but also 
charting a way forward at the same time. 
Further that relevance to the new world of 
work, including jobless growth, the 4th industrial 
revolution, the world of robotics and the fact 
that the girls at the school are being prepared 
for jobs not yet in existence, has paradoxically 
enabled them to more easily focus on the true 
meaning of education.   
 
The school includes isiZulu, Setswana, Coding, 
Robotics and Philosophy in their curriculum and 
a lot of time is spent teaching thinking skills and 
encouraging creativity. Interestingly, they are 
building a “Creative Space” which is a large 
classroom in which the learners will not feel 
restricted by the bounds of walls and space.  
Their outreach programme funds, amongst 
others, Leamogetswe, Tshwaraganang, 
Malamulela Onward, Irene Homes, Tumelong 
Mission and St Augustine Diocesan School. Over 
the last three years, they have distributed 1 400 
hand knitted blankets to needy people, 
including huge quantities of dried food, shoes 
and clothing. Their Eco-school’s project has 
resulted in establishing Bophelo recycling centre 
and a food garden on their own premises. They 
also helped set up food gardens in 
Hammanskraal. The school’s intern programme, 
led to the recent appointment to the academic 
staff of three black educators. Various critical 
appointments of blacks such as Admissions 
secretary, three Boarding Assistants, Boarding 
Office administrator, Director of Boarding and  

 

new post of Financial Manager are enhancing the 
presence of black role models for the girls at the 
school. In the last term the Diocese was 
represented in the School Governing Body by Mrs 
Dino Masilo with Dr Mpumi Nchabeleng as the 
alternate. 

 
St Augustine Diocesan School 

 
The Head of the school, Mr Lawrence Manyesa, 
reported that they have grown from 21 to 157 
learners since the founding of the school in 
Garankuwa five years ago. The enrolment for 2018 
will be 175. Anglican ethos are practised at the 
school which has grown relationships with the 
community and the neighbouring schools. The 
high standard of teaching and learning at the 
school has led to the Department of Education 
asking them to work with some high schools which 
have low matric results, and encouraging them to 
share best practices in Maths and Science across 
the district. The learners are empowered in their 
interaction with their counterparts at our other 
Anglican schools of St Alban’s College for Boys and 
St Mary’s DSG which respectively support St 
Augustine actively. The school is a member of the 
Independent Schools Association of SA which 
benefits them with opportunities of attending 
conferences and workshops for professional 
leadership and development. They attained a 
100% results in their first matriculation 
examinations last year and they continue to 
improve across the grades. There is planning for 
the whole campus development and the building 
of a laboratory is a priority 
 

St Alban’s College for Boys 
 
The new Head of school, Mr Shane Kidwell, 
reported that they are an Anglican School that 
strives after Christian values which are held in 
common with people of other faiths, including 
compassion, courage and a commitment to what 
is right. They aim to create a just, peaceful, 
united, positive, ethical, happy and caring 
community. The school is devoted to building a 
diverse and cohesive South Africa. They run an 
internship programme which also provides 
teachers throughout the country who qualified 
from their programme. They have two black 
Housemasters who also take the lead in the staff 
common room helping the entire staff in dealing 
with issues of diversity. History and Learning 
Enhancement Commons have black teachers who 
contribute to school’s preparation for and 
understanding of the dynamics of our country and 
its future. Drama will be added to a curriculum,  

 

More reports from Synod 2017 
By George Mahlaela 
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and programmes also include Robotics, Bridge 
Building and Formula 1 for the learners to engage 
with the required critical thinking. The school will 
grow from the current 560 to 600 boys in 2018. 
Construction on the new 800 seater chapel is to 
start together with improvement of the green 
spaces and development of a recycling station on 
the campus. Together with St Marys’ DSG College, 
the school supports St Augustine Diocesan School 
in Garankuwa and are facilitating the building of 
its science laboratory.  
 
They also partner with the Parish of Good 
Shepherd Eersterus to provide nourishing meals to 
more than 500 impoverished children in Eersterus 
and the programme gives the St Alban boys an 
opportunity to volunteer and serve the meals. The 
boys also donated to Ubuhle Christian School in 
Bronkhorspruit 22 cleaned and serviced bicycles 
for use by the children as transport. 400 children 
from underprivileged communities participated in 
Moshate Rugby Festival at the school which 
included competitive rugby matches, a jumping 
castle, a dance competition and others. 124 St 
Alban boys have raised R 70 320.00 of the 
intended R 125 00.00 to feed 150 homeless people 
for six months with healthy breakfast packs.   
 

Environment Ministry 
 
The first Chaplain of the Environment Ministry, 
Revd Raynard Schovel, the newly instituted 
Ministry in the Diocese, reported that “The Lord 
God put the man in the Garden of Eden. He put 
him there to work its ground and to take care of 
it.” (Genesis 2:15) and that the Anglican 
Consultative Council’s 5th Mark of Mission is “to 
strive to safeguard the integrity of creation and 
sustain and renew the earth.” At the Garankuwa 
March 2017 Clergy Day, the Archdeacons 
acknowledged that Anglicans in the Diocese need 
to play their part in ensuring that God’s Creation 
is cherished and enabled to flourish and that they 
need to ensure that the environment is one of 
their priorities in all the Parochial units. He called 
on God to give all in the Diocese grace to become 
Eco congregations and use land, buildings and all 
other resources in “an ecologically sustainable 
way.” Some of the programmes the Archdeacons 
respectively undertook to make happen in their 
Parochial units are: use of the Season of Creation 
to incorporate Environment Day; trees to be 
planted and food gardens on premises to be 
started; recycling; use of Jojo water tanks; joint 
community clean up campaigns; bring awareness 
in sermons; Bible studies on creation and the 
environment; and outdoor services for awareness.  
 
 
 

The first Green Anglican event was held St 
James Mata Dwane, Sohanguve where the 
Ministry introduced their “Topa Pampiri 
Campaign” to fight the scourge of littering. 
Members of Madibeng and Tshwane Bokone 
Archdeaconries were trained in water 
conservation activities. Green Anglican Fun Day 
service was held which was graced by the 
attendance of Revd Dr Rachel Mash from the 
province. A partnership with the Departments of 
Environmental Affairs and Agriculture, Forests 
and Fishing has been established.   
 

CATHAD Revived 
 

The Cathedral Administration Board (CATHAD) 
regulating functions of the joint Committee of 
the Cathedral and the Diocesan Office for the 
funding and maintenance of the Cathedral has 
been reviewed. This was done to revive the 
structure as a body that creates an environment 
conducive for the Cathedral, the seat of the 
Bishop, to be the mother church of the Diocese 
and to make a positive contribution to the 
Ecumenical community of Pretoria. The new 
Cathedral Administration Board Regulatory 
Framework establishes CATHAD as a Standing 
Committee which reports to the Diocesan Board 

of Trustees. 

Request for more bottle tops and bread 

tags for more wheelchairs 
 
Dear Friends in the Lord.  
 
The Tumelong Mission project for exchanging plastic 
bottle tops or bread tags for wheelchairs has been 
blessed this year. On 18 October, Lucas Mtembu 
collected SIX wheelchairs from InterWaste, bringing 
the total for this year to ELEVEN! We need the 

equivalent of 10 wheel bins for each, or 50kg 
bread tags! Grateful thanks to all those who 
regularly bring their "Tops and Tags" to their 
churches.  
 
We are giving disabled people dignity and some 
freedom; we are saving the environment by re-
using plastic to make garden furniture or flooring. 
And we are giving you a way to being part of this 
wonderful task to obey the Lord by “loving our 
neighbour as ourselves." 
 
Bless you.  
 
Elizabeth Boje 
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Human Sexuality  
Diocesan Synod 2011 had previously 
noted that the LGBTI members of our 
church share in full membership as 
baptised members of the Body of Christ, 
and are affirmed, ministered to and 
welcomed as such; it affirmed the 
commitment to prayerful and respectful 
dialogue around matters of sexual 
orientation; and to provide pastoral 
guidelines for those Anglicans who are in 
covenanted and/or civil partnerships as 
faithful members of our parishes. Synod 
2017 noted that action and conversations 
need to continue in the Diocese and 
parochial units to bring awareness to 
LGBTIQ+ matters. Synod also noted 
failure by the Provincial Synod 2016 to 
pass the motion on the blessing of same-
sex unions and also that the Synod of 
Bishops have failed to complete 
satisfactory guidelines for ministry to and 
with those who identify as LGBTIQ+ and 
members in need of pastoral care and 
support, especially for those intending to 
enter same-sex civil unions or civil 
marriages. As a result, the Archbishop has 
set up a Provincial Commission on Human 
Sexuality and has called Dioceses to 
participate in further conversations on 
matters of human sexuality.   
 
The Diocese thus resolved to participate in 
the Archbishop’s Commission on Human 
Sexuality and its participating members 
will include LGBTIQ+, clergy and laity. The 
Diocese will further develop and provide 
pastoral guidelines for parishioners who 
are, or intend on entering same-sex civil 
unions or civil marriage for consideration 
by the Archbishop’s Commission on 
Human Sexuality.   
 

Diocesan Gender Committee 
A Diocesan Gender Committee is to be 

formed to address matters of gender 

inequality, gender based violence, and 

positive gender identities. Composition of 

the Gender Committee will include the 

Canon for Gender and representatives 

from Diocesan Organisations and Guilds. 

The responsibilities of the Committee with 

appropriate training will be to run 

preventative programmes, organise  

awareness programmes, address 
matters  relating to gender based 
violence, combat gender inequality and 
provide assistance and refer to care. 
 

Inclusion of Women and Youth 
in Decision Making Structures   
Synod recognised that the Church 

should take a lead and moral high 

ground in campaigning for and 

embracing gender equality and show the 

secular world how women, children and 

vulnerable people should be respected 

and appreciated. Synod resolved that 

the Diocese and Parochial Units include 

at least 25% representation of women 

and young people in their structures, 

decision making and implementation of 

initiatives of the Church and that 

Archdeacons report to Diocesan 

Standing Committee on this; that the 

Diocese and Parochial Units commit to 

finding ways to include and involve more 

women and  young people in the life and 

work of the Church and provide 

education and training for potential 

young leaders and that Archdeacons 

report to Diocesan Standing Committee 

on this and that in compliance with 

Provincial Synod 2016, the Diocese 

submit full reports to the next sitting of 

Provincial Standing Committee and 

Provincial Synod on progress in the 

inclusion of at least 25% representation 

of women and young people in its 

structures, decision making and 

implementation of initiatives and on 

providing education and training for 

potential leaders.  

Own Accommodation for 
Stipendiary Clergypersons  
Synod has directed the Diocesan 

Standing Committee to do more work on 

the amendment of Rule 11.4 on the 

accommodation for stipendiary 

clergypersons.  A need has arisen to 

regularise the situation where some  

rectors wish to acquire and live in 
their own houses even if there 
may be a rectory available. There 
is a gap in the rules that need to 
be addressed to promote and 
ensure equity on how priests in 
the Diocese are provided for. It 
was emphasised that there are 
however tax implications to be 
considered when this is done.   

 
25th Anniversary of 
Women’s Ordination to 
Priestly Orders 
Synod celebrated 2017 as the 25th 
anniversary of the ordination of 
women to the priesthood in the 
Anglican Church of Southern 
Africa.  There was 
acknowledgement and celebration 
of the value that women’s 
ministries have brought to the 
Mission and Ministry of this 
Diocese.  Synod expressed its 
commitment to nurturing and 
raising up women’s vocation to the 
three orders of ministries of 
deacons, priests and bishops. 
 

Support for Guilds 
It was noted that a number of 
reports showed concern and 
unhappiness about poor 
attendance of meetings and 
participation in activities of guilds 
and organisations such as 
Diocesan Youth Council and 
Children’s Ministry. There was 
also a desperate call for financial 
and other support from these 
guilds which are mostly run by the 
youth. Synod therefore called for 
concerted and consistent financial 
and material support for the 
mission and ministry of the guilds 
of the youth and children by 
pastoral units and archdeaconries 
and that such support could also 
be professional and expert advice 
and assistance from the adults. 
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Environment as additional 
responsibility of Church 
Wardens  
Rule 25 was amended to include the 
environment as another function of the 
Council. Duties of the Churchwardens 
and Chapel wardens will also be to 
develop and implement a policy for 
ecologically sound management of 
grounds, buildings and behaviour. This 
was done to align the Diocesan Rules 
with the Canons and Constitution of the 
Anglican Church of Southern Africa. 
 

Environment Task Team 
Synod resolved, after taking note of the 
sad state of the environment, to 
establish a Task Team which must 
include youth to address relevant 
environment issues to reduce our own 
carbon footprint; discuss challenges of 
use and abuse of the Earth’s resources; 
and to foster responsible Earth-keeping 
for future generations. 
 
Parochial Units are encouraged to 
“Reduce, Reuse, Recycle” through use 
of recycling bins; saving water and 
electricity; using church grounds to 
benefit the community with food 
gardens; be good stewards of God’s 
Creation; and celebrate “Seasons of 
Creation” in June each year and other 
special Environment Days. They are 
also encouraged to establish 
Environment Ministries in their Councils 
and to pledge financial contributions to 
the new Diocesan Environment Ministry.  
 

Lay Ministers not to serve as 
Church Wardens 
Clause 17 of the Guidelines to help with 

the discernment of those who desire to 

qualify as Lay Ministers was amended 

to exclude Lay Ministers from holding 

the position of Churchwarden. They are 

however allowed to continue serving as 

Councillors. A conflicting situation may 

arise when a duly licensed Lay Minister 

who is elected to the office of a Warden 

has to perform duties as Warden 

completely in subordination to and 

under the direction of the Rector or 

Priest-in-Charge while at the same time 

the Warden is the officer of the Bishop.   

 

groups, financial recording and 
reporting capability, registration and 
payment for conferences and training 
events, search function on  the new 
ACSA Website, recording attendance 
at services, and information on 
baptism, confirmation and other 
registers. MyAnglican can also give 
the Diocese and Parochial units 
an overview of their membership, 
including the number of active 
members, average age of members, 
female/male ratio, number of 
members with disabilities, age graph, 
number of members per Parish, and 
individual Parish overview. It can also 
maintain clergy records to show 
where clergy are serving, overview of 
clergy, e.g. male/female ratio, clergy 
birthdays, and monitor church service 
records in almost real time. 
 

Diocesan Home for the Aged 
The Diocese is to investigate the 
establishment of a low cost Home for 
the Aged to accommodate those 
elderly persons who do not want to 
go to a subsidised social welfare 
home for the aged but would prefer 
an affordable decent home in the 
Diocesan community where they will 
pay for their accommodation and 
other necessities themselves. 
 
The Board of Trustees with Bousfield 
Lodge was tasked the responsibility 
to investigate the establishment of a 
Home for the Aged in Lady Selborne 
as an extension facility of Bousfield 
Lodge and Deanery Place 
complexes, and to be run and 
managed by Bousfield Lodge 
Institution. A Steering Committee will 
be appointed by the Trustees which 
will include representatives of the 
Diocese, Bousfield Lodge, Director of 
Tumelong Mission, and a relevant 
Social Worker for this purpose. 
Regular comprehensive progress 
reports which include timelines, legal, 
technical and financial implications 
will be submitted to DSC. 

 

Funeral Policy 
The Diocesan Standing Committee has 

been directed to set up a Task Team to 

look at how to fully and best implement 

the ACSA Funeral Policy of 2016 and to 
take into consideration Rule 31 on 

charging of fees by parochial units for 

burials and expenses incurred when 

discharging their office and services. 

The Task Team is to act swiftly with 

much less conflicts taking local context 

to heart; comprise clergy and laity 

learned and experienced particularly in 

pastoral care; and consult with parochial 

units and other Dioceses. The following 

is the ACSA 2016 Funeral Policy: 

 That all Anglican parishioners should 
be received for burial in church 
without discrimination.  

 That all families should be entitled to 
similar pastoral care 

 That in order to secure this protection 
for our people, all funerals should be 
conducted by clergy or under the 
close oversight of incumbents in 
order to ensure that equitable 
pastoral care is offered to all 

 That no improper demands are made 
either at the time of a death or in the 
normal life of the church as a 
prerequisite for access to a funeral in 
the parish church. 

 

Electronic Church 
Management 
Synod recognised that the growth of the 
Church demands that the Diocese and 
parochial units regularly review their 
processes and systems for agility, 
speed and efficiency. Therefore, there is 
a need to modernise and upgrade our 
administration and management.  
Synod resolved to register with 
MyAnglican of the Province and to be 
rolled out for its management and 
administration at all levels of the 
Diocese.  
 
MyAnglican is a world class Church 
Management System which includes, 
among others, accessibility via 
computers and mobile devices, secure 
database, compliance with the 
Protection of Private Information Act, 
census information, electronic 
communication with everyone and  
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 Another wheelchair delivery 
 

By Sanku Patrick Bokaba 
  
Social Development Team of St Paul's Parish, Saulville 
presented a wheelchair to Kenneth Mathude. Kenneth lived with 
disability for 48 years without any walking aid until this joyous 
moment of his life. Kenneth and his family couldn't hide their joy  
when receiving the wheelchair at their Hlakubela Street home in 
Saulsville. Kenneth 's mom and aunt believed that it was only 
God who had brought this happiness to their family. 

 

         

 
Bishop with Ntando Makhubu, 

Diocesan Media Officer 

 
Water tank and borehole at Maboloka Preschool  donated   
by Corpus Christi, Garsfontein who will also be renovating their 
kitchen and building them an ablution block as their Social 

Development project 

 

 

 
Servers Medallion introduced in 2017 

www.pretoriadiocese.org.za 
a 

 
Admission service for St Mary Magdalene at St Augustine Garankuwa 


